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Code of Conduct for Sales Partners of LAP
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This Code of Conduct defines the basic requirements of LAP GmbH Laser Applikationen, its subsidiaries and
affiliated companies, including but not limited to LAP Laser Applications China Co., Ltd. (“LAP”), placed on its sales
partners concerning their responsibilities towards their stakeholders and the environment.
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LAP reserves the right to reasonably change the requirements of this Code of Conduct due to changes of the LAP
Compliance Program. In such event LAP expects the sales partner to accept those reasonable changes.

e, HESTHKESERLT:

The sales partner declares herewith:

Legal Compliance
o GBS RTE G H A ERE

to comply with the laws of the applicable legal system(s).

PRI VEVE AT N

Prohibition of corruption and bribery

» AEVF IRAS SRR WIS AT B384 I BUR AR N D31 e S i s v i 492
[ H AR AR BT AT B A 78
to tolerate no form of and not to engage in any form of corruption or bribery, including any payment or other
form of benefit conferred on any government official for the purpose of influencing decision making in violation
of law.

RAFFSA R ZEWE

Fair competition and anti-trust laws

» HSFEFMERESE, A HERANHE . TiEE PSR 5540 T i i e s m by
to act in accordance with national and international competition laws and not to participate in price fixing,
market or customer allocation, market sharing or bid rigging with competitors.

BEAE A THIERAR

Respect for the basic human rights of employees

o RWICH SR, A R B DR A E LS RIS, G R TRk G, MR, RR. HaE R
SRRGHIE . TEIUA . BUA BRSPS T
to promote equal opportunities for and treatment of its employees irrespective of skin color, race, nationality,
social background, disabilities, sexual orientation, political or religious conviction, sex or age;

o REEE AAREETE. AN ARRAL AN ABCR];
to respect the personal dignity, privacy and rights of each individual;
» A TEGE R T TAER, AEE R TANR SR,
to refuse to employ or make anyone work against his will;
o REVFUATTERZ T 2R R T, WK E R MEIRIL. B, 555
to refuse to tolerate any unacceptable treatment of employees, such as mental cruelty, sexual harassment or
discrimination;
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o MBI ATERREGRIE . BN JER . RIFMER T ES . B R R R SEAT Y
to prohibit behavior including gestures, language and physical contact, that is sexual, coercive, threatening,
abusive or exploitative;

o SRALAPRAERIRESE, HaE AN EEE, RIE LAV T E A% Lo br i
to provide fair remuneration and to guarantee the applicable national statutory minimum wage;

o ESPiRE LEEAUE . 1RSSR A R 5 T £ R AR E S
to comply with the maximum number of working hours laid down in the applicable laws. This applies for
countries where sales partner’s employees work for it;

 FEVRERARVFRIEREIA, AR T HERE AR, AN R T B T2 B A T AR R AR BB
to recognize, as far as legally possible, the right of free association of employees and to neither favor nor
discriminate against members of employee organizations or trade unions.

FPRMERET

Prohibition of child labor
» RCREE, AFH 15 PR AR.

to employ no employees under the age of 15

RITERERE
Health and safety of employees
» DTG AR TARM S i e 5 22 4
to take responsibility for the health and safety in the work environment of its employees;
o CEPRL, RORECE BRI aSE T, B 1S SONRME R ) A
to control hazards and take the best reasonably possible precautionary measures against accidents and
occupational diseases;
R TESINER, BOR G RAR OC THg RN 22 4 i P AH DG AR
to provide training and ensure that employees are educated in health and safety issues;
w HEIESERE CRMP AR e 2 I .

to set up and use an occupational health & safety management system

ISR

Environmental protection

o REST R E K FE B A R OR B A TR A
to act in accordance with the applicable statutory and international standards regarding environmental
protection;

= EKPREERD I TS Gy, AN I R A T
to minimize environmental pollution and make continuous improvements in environmental protection;

» SPGB IR E R .

to set up and use a reasonable environmental management system

VA

Supply Chain

o ARRISS Sy, ARAE RN R A B S VR ST A (AT RNE) P & TR E
to use reasonable efforts to promote among its suppliers and sales partners compliance with this Code of
Conduct

»  LEBRIER R S 7 S A & S AR LK RET, SBEsF AL HEN.
to comply with the principles of nondiscrimination with regard to selection and treatment of suppliers and sales
partners.
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Shanghai, March 6, 2020
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